ESGT—%% ESG DATA
7 200k &1t/ASKUL Corporation

*Ei{k = Non-consolidated basis

20165588

Eiﬁ Environment

Boundary

201745888
FY5/2017

20184575

FY5/2016 FY5/2018

XAERIDERNBZEOERE, RAI ZERERSR (REB5/20) | Fd. B8 (5/21~345/20) OHE-BEREBOTHELET,
*Figures and information are, in principle, as of the end of each term (The closing date: May 20),
or for the entire term (from May 21 to May 20 of the following year), except those with individual annotations.
ki m Existence or Non-Existence of Policy, etc.

VIRIG(CBIg 558

20194F5858
FY5/2019

20204F5°5
FY5/2020

ERA&EHH : 2023/5/31

Last Updated :

20214588
FY5/2021

May 31, 2023

20224588
FY5/2022

RIBSH

Environmental Policy

&Y

(720§
https://askul.disclosure.site/ja/themes/90#policy03

uSRZEE)

2016%E5H88 201745AHF  201845AH8  2019458H1 2020458HF  2021458HF  202245AH3
mClimate Change Boundary FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022
CO2#ktE *  Scope 1 1,355 2,424 3,058 3,558 3,631 3,216 3,161
CO2 Emissions *  Scope 2 - 16,122 18,508 22,021 20,080 19,549 18,354 15,853
I—ryhE#/ Market-based (’;o:'p t-co2 — - 19,306 16,289 14,615 13,116 12,109
0 —3asE#/Location-based - - 20,761 23,458 21,601 21,809 22,936
=t Total 17,477 20,932 22,363 19,846 18,246 16,332 15,269
COHRHBEEAT (FLEYRD) (Scopel-20n) | gy | UCO2/EM
CO2 Emissions per Unit (Net Sales per Unit) (only Scope 1&2) Group F—FIOZ/lOO 5.55 6.23 6.96 6.10 5.79 5.11 4.44
millions of yen
CO2#ktiE * 55 189 206 273 265 240 187
CO2 Emissions * 14,620 15,993 18,030 14,401 14,764 14,139 11,193
T-yhE/ Market-based | g 002 - - 15,787 11,418 10,644 9,760 8,393
0r-SavEi#/Location-based | nor — - 17,036 18,316 17,618 18,062 18,821
*  Scope 3 consoldated 1,375,539 1,429,538 1,311,438 1,337,935 1,482,615 1,417,776 1,496,741
=t Total 1,390,215 1,445,720 1,327,431 1,349,626 1,493,524 1,427,776 1,505,322
f\ifpjlh:;:‘“’pez t-cO2 14,675 16,182 15,993 11,691 10,909 10,000 8,580
COHBEEEAT (55LBLMD) (Scopel-20%) t-CO2/{8F3
CO2 Emissions per Unit (Net Sales per Unit) (only Scope 1&2) Btk -C02/100 5.09 5.29 5.01 3.43 3.12 2.72 2.31
millions of yen
CO2RHBEEAT (55 b5k ] t-CO2/f&M
oo f:\?:‘jff{“m(i: “(ﬁe'?i";mer nit Bk | tcozi00 482.1 472.3 415.6 396.2 427.8 387.8 405.0
P P millions of yen
TR *  mhEEE GJ 289,618 332,478 399,582 471,520 466,148 488,631 528,108
Energy Consumption o
Electricity Used m?s:mbm 29,049 33,348 40,078 47,294 46,755 49,010 52,970
*  EAEEI LS GJ 0 0 4,002 110,795 114,972 158,928 243,334
%  Renewable Energy Used orkwh 0 0 401 11,113 11,532 15,941 24,407
* ﬁfﬁﬁlﬁf Lgﬁlzrﬁbx) 0 2,363 2,654 2,813 2,819 2,365 2,564
ﬁ‘angﬁﬁ;S (SLePG) i
*x Gi Veed Group 176 318 968 2,023 1,386 1,461 785
* ?’Eﬁﬁfﬁ;ﬁ 12,373 12,075 15,918 19,280 20,761 19,752 18,665
IgSE SE; GJ
* g’rffigased 5,792 14,429 18,949 21,113 21,219 21,183 22,596
* f‘f”;’fiﬁE 1,561 7,186 7,361 8,145 8,184 3,325 2,630
etrol Sel
'El'otal 309,520 368,848 449,435 635,689 635,488 695,644 818,683
BATREIRIF-EALLLE (BhH)
Renewable Energy Introduction Ratio (Electricity Used Based) % 0.0% 0.0% 1.0% 23.5% 24.7% 32.5% 46.1%
IRF—[REEAT (GERESE EEHRD) &g GJ/fEMm
Energy Consumption per Unit (Net Sales per Unit) Group G’/wov'e”‘n‘”“””f 100 110 125 164 159 165 191
—RS Ty 1), SEESE
?argn/ zojo gij !\Cag;’s'}) i’t t-co2 - - 22,000 22,000 11,000 11,000 11,000
CDP RURZEEHNZTT EiE _
CDP Climate Change Score Groun P A A A A A

*ENCONT ¢

20204F5383-20224E5 B A, FHEBDE =& TH

3 —RXIAEE A A ARERIHIBE(IQA)EELD . CO2REREMNRIAHHL BB IR ZZ I TVET .

*: From FY5/2020 to FY5/2022, ASKUL has received verification from an outside third party, the Japan Quality Assurance Organization (JQA),
on its emissions of CO2 and other greenhouse gases.
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ESGT—%% ESG DATA
7 200k &1t/ASKUL Corporation

*Ei{k = Non-consolidated basis

BB

oD Lty
iﬁiﬁ. Environment Boundary

IREBEZY)

BB

m Resources and Waste Boundary

20164F5°5
FY5/2016

20165544
FY5/2016

201745888
FY5/2017

2017458488
FY5/2017

20184575
FY5/2018

20184544
FY5/2018

20194F5858
FY5/2019

201945848
FY5/2019

20204F5°5
FY5/2020

202045458
FY5/2020

ERA&EHH : 2023/5/31

Last Updated :

20214588
FY5/2021

2021458458
[RETZAPAN

May 31, 2023

20224588
FY5/2022

20224585
FY5/2022

R R =3 =
RIEAR (RSRAEER) =1 t 14,995 16,901 16,320 17,223 17,280 18,029 22,152
Materials Input (Packaging Materials Used)
BERIIRLR B t 15,633 16,246 22,100 18,703 19,054 19,841 19,618
Total Waste Group
FEsIIHtE BK t 15,615 16,095 21,051 17,410 17,976 18,741 18,383
Total Waste
] =

BESRIIBA TV BK t - - - 3,439 3,500 3,593 3,376
Waste Recycled

=R =
;ﬁ’aﬁﬂj ﬁj‘f']]l,¥ BK % 99.1% 99.7% - 97.1% 90.6% 87.2% 90.2%
% of Recycled Materials
RIS
Waste Sent to Landfills Hix t 3,540 3,861 4122 3,744

=k = S ¢ _ _ _ _ _ 0 0
Hazardous Waste Group
NOx HEbE &g

o t - - - - - 0 0
NOx Emissions Group
SOx BFEE &g
L t - - - - - 0 0
SOx Emissions Group
Vi = &g
VOC Emissions Group t 0 0
/B 201655488 201745848 20184588 201945848 202045488 202145848 20224588
Boundary FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022

P = s :
KERERR B Fri 41 49 81 84 78 97 103
Total Water Used Group | Thousands of m

BB

Boundary

20165584
FY5/2016

2017458488
FY5/2017

20184544
FY5/2018

201945848
FY5/2019

202045458
FY5/2020

20214584
FY5/2021

202245858
FY5/2022

S — e
TR wyk | W7ATA 12,600 13,300 13,700 14,000 14,500 14,000 14,500
Nuﬁmbgrjuof 9'%52 T:rgxtlzucts Approx.items
LEJ o HifK % 36.4% 37.2% 37.5% 36.7% 36.7% 35.9% 37.2%
% of Green Products / in ASKUL Catalog
PRAESERER B FsC wk | T17A 961 1,202 1,322 1,582 1,611 1,700 1,801
fR# (FSC-PEFC-RA) _\,teTs
PEFC 2N TATh 58 70 70 66 76 67 63
Number of Forest- items
Certified (FSC / RA(LA>TALZNFSAT>R) gk TATL _ _ _ _ _ _ 47
PEFC/RA) Products Rainforest Alliance items
&t 2N FATL 1,019 1,272 1,392 1,648 1,687 1,767 1,911
B SU—EstE Total items
o i . Btk % 2.9% 3.6% 3.8% 4.3% 4.3% 4.5% 4.9%
% of Forest-Certified Products / in ASKUL Catalog
HIDTHBH T 1T LE 74T
Nurmber of items listed in ASKUL Catalog B | s 34,600 35,750 36,500 38,100 39,500 39,000 39,000

1V TSAT7IR (RIEREE)

BB

m Compliance (Environment) Boundary

20165585
FY5/2016

2017458488
FY5/2017

20184544
FY5/2018

201945848
FY5/2019

202045458
FY5/2020

20214584
FY5/2021

20224585
FY5/2022

ISO 14001 EWiSHb=2s =S *
1SO 14001 Certified Sites Grown Sites 21 19 18 22 22 21 18
myE aoE £y s
BIEESBRIS S iG] o o 5 5 5 . .
Group Violations
=i M
Total Cost of Environmental Fines and Penalties Group Yen 0 0 0 0 0 0 0

Environment IRiE / 2



ESGT—#%% ESG DATA

AUk &t/ ASKUL Corporation

=A&EHH : 2023/6/19

*Bifk = Non-consolidated basis

B/ 3

**Z'*iﬁ Employees /Human Capital

Boundary

20204545
FY5/2020

2021458488
FY5/2021

2017458488
FY5/2017

20184544
FY5/2018

201945848
FY5/2019

201655448
FY5/2016

v
Unit

Last Updated : June 19, 2023

20224585
FY5/2022

XERIDOFIRNHZEOEIE., [RAl, ZFHRERR (REHBS5/20) | F@. @8 (5/21~345/20) OHUE-1BIREBH>THLEFES
*Figures and information are, in principle, as of the end of each term (The closing date: May 20),
or for the entire term (from May 21 to May 20 of the following year), except those with individual annotations.

m5#EDHH / mExistence or Non-Existence of Policy, etc.

Y/N

VERIER, [TEIREE

V¥ Corporate Philosophy and Code of Conduct

TASKUL WAY

®»D/Y TASKUL WAY | - =R (FEES) /W1-X ({fifEER) . DNAZED
* Including ASKUL's Purpose, Values, and DNA

https://www.askul.co.ip/corp/company/way/

[Mmi2 - 1TENREE]
"ASKUL CODE OF CONDUCT”

H/Y T2 -178#R%E (ASKUL Code Of Conduct) |
https://askul.disclosure.site/ja/themes/85#compliance04

v ASE- A#MICBEEIB5E  wPolicy for Appointments and Human Resources

AANR=>F1 AN —AUCBET R8T
Policy on Diversity and Inclusion

BD/Y TFPRINDIAN-SF4EZ] (20154838) “ASKUL Declaration of Diversity”(March 2015)
https://askul.disclosure.site/ja/themes/99#work02

> (BE) At-#E BETOREMR EiH URLRE
TEEEHEE E(CE DB ETITHETE 2023/2/8 https://positive-ryouritsu.mhlw.go.jp/positivedb/detail?id=162
2020/5/20 https://positive-ryouritsu.mhlw.go.jp/positivedb/planfile/202009231414034693187 1.pdf
[ZHOEREERET —IN-Z I TONRR-
IR E B SR SR A (CE D — B 1TEIETE 2020/9/16 https://ryouritsu.mhlw.go.ip/hiroba/search dtl.ohp?cn=13299#actionplan
[—HEBEREFTEETRARYA N TORRR-S
BRED REELAT B O STIRHEHEDEE | 2021/1/21 https://www katei-ryouritsu.metro.tokyo.lg.jp/kigyo/kensaku/20180034.html

(BIRUEBOMIIIE. MELEEOMIITIER)

[BRRED/ FRELALBOMILSHRR I T M TORRR-

m EEEHEERAE

Bk
Boundary

v
Unit

20164535
[RETZINI

20174588
FY5/2017

201845858
FY5/2018

20194588
FY5/2019

20204F53 58
FY5/2020

20214588
FY5/2021

20224F588
FY5/2022

mEmployee Satisfaction Survey *1

EEERmEEHAE X1 Ty

Employee Satisfaction Survey *1 o | F Pts. 3.57 3.70 3.57 3.47 — _ _
[E EEXR consbohdaled

Response rate ot % 75.7% 84.9% 81.5% 69.9% - — _

X1 [MExEmEERAE]

uAE-A#

Bk
Boundary

v
Unit

SRR/ F1EEHPIELTERFEEZWRICE
*1. “Employee Satisfaction Survey”: The highest score is 5. To be conducted with all employees once a year in principle.

20164F535
[RETZINI

20174588
FY5/2017

20184585
FY5/2018

20194588
FY5/2019

20204F5358
FY5/2020

20214588
FY5/2021

20224F538
FY5/2022

mEmployees

v AE-#m  vPersonnel and Composition

HE (RE8)

Members (employees)

(B44K) (Non-consolidated basis) 5 Male BK | A persons 411 468 473 502 506 464 519
AZ8% Number of employees* %I Female 225 264 269 296 306 307 328
5t Total 636 732 742 798 812 771 847
5%kt gender composition 5 Male % 64.6% 63.9% 63.7% 62.9% 62.3% 60.2% 61.3%
% Female 35.4% 36.1% 36.3% 37.1% 37.7% 39.8% 38.7%
(3E#%) (Consolidated basis) % Male JEHE | A persons - 2,050 2,242 2,382 2,398 2,064 2,134
A#S Number of employees* % Female Group - 918 993 1,095 1,152 1,233 1,246
5t Total 1,727 2,968 3,235 3,477 3,550 3,297 3,380
B4kt gender composition 5 Male % - 69.1% 69.3% 68.5% 67.5% 62.6% 63.1%
% Female - 30.9% 30.7% 31.5% 32.5% 37.4% 36.9%
HEHEBHEUEAR (SBHISHANOHEEZIFE, HHNSEHNAOHEAEEZSY. ) (BIlIZHRESLHAL)
*The number of employees is that of people at work (including those loaned from other companies and excluding those loaned from ASKUL to other companies)
(The number of employees described in securities reports)
BN 5 Male BIK | £E Years 7.8 7.5 8.2 8.0 8.3 9.8 8.6
Average years of service %I Female 6.4 6.0 6.5 6.2 6.5 8.1 8.0
15 Total 7.3 7.3 7.6 7.3 7.7 9.1 8.4
R Sf:Si) 5 Male % Age 42.8 42.4 43.0 42.6 42.8 44.0 43.0
Average age % Female 36.9 36.9 37.3 36.8 36.8 37.9 37.2
15 Total 40.7 40.7 41.0 40.4 40.5 41.5 40.6
BHZREEH X1 5B Male B | A persons - 11 2 1 0 0 0
Number of fixed-term contract 47 Female - 23 1 4 6 5 5
employees *1 5 Total - 34 3 5 6 5 5
TIERISEREL X 2 5 Male - 3 3 11 10 9 10
Average Number of temporary 47 Female - 23 22 47 58 57 58
employees *2 &t Total 31 26 25 58 67 66 67
&t Total il 1,989 1,022 1,367 1,558 1,654 1,925 1,923
EHEAOERAAL X3 5 Male 217N - 1 1 1 0 0 0
Number of those promoted to the status Z7 Female - 1 0 0 1 0 0
of full-time employee *3 EJF Total _ 2 1 1 1 0 0
MEHEH x4 5 Male - 32 30 24 - - -
Number of temporary workers *4 % Female - 111 101 87 — — —
5t Total - 143 131 111 95 70 82
X1 [EHZZIEEEH] . BEHZOHE. FGHZHE055. AHZNE0AST
*1 “Number of fixed-term contract employees”: Total of contract employees on monthly and hourly salary systems
%2 [FHERISERELR] . HEHZHETH3I Ry IHE IV -#HE IO Bt ABRGERTOAR =BMEFRESLHALRE T (-MI1LEREHR) RESONHEK)

*2 “Average number of temporary employees”: The number of “staff members” and “crew members.” The total headcount is equal to the annual average headcount,
which is the same as the headcount described in securities reports.  (Number of part-time employees) (excluded from the number of employees)

%3 [EHEANOERAA# . BHBHZIHE, BRZNHENSIEHEAOEH - ERERY (/A5

*3 “Number of people promoted to the status of full-time employee”: Number of employees promoted from contract employees
on a monthly salary system and monthly-salary contract employees to regular employees (Annual total)

%4 [REHEH] : REXIYIIOONTE, HRIARRI TEELTVSILEHD. MABOH IR

*4, “Number of temporary workers”: Regarding the description of “~,” only the total number is shown
because temporary staff members are recruited regardless of gender.

Employees/Human Capital A#4-#t8 / 3



ESG7—#%% ESG DATA
FPAINR a4t ASKUL Corporation

*Bifk = Non-consolidated basis

=A&EHH : 2023/6/19
Last Updated : June 19, 2023

**Z,.*i=. ) £, 201655488 201745848 20184588 201945848 20204588 2021458488 20224585
B Employees /Human Capital Boundary  Unit FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022
PPN S =E 5 Male A Persons - 2 4 5 4 4 6
Number of non-Japanese X Female B{K - 6 5 7 6 8 7
employees 5t Total Non- 6 8 9 12 10 12 13
7 8 5 asis
?Aﬁ%ﬁtt* B % 0.94% 1.09% 1.21% 1.50% 1.23% 1.56% 1.53%
% of non-Japanese employees
——— =
FENVERAE o Bk A Persons 10 10 7 9 11 10 10
Numberof employees with disabilities
=N BAZX X
B?h LWERRE X . % 1.63% 1.95% 1.56% 1.62% 2.01% 1.77% 1.72%
% of employees with disabilities *
% [EHNVEEAXI0NBIEREASBEL (htisotmBEEEHTHHAOLHEEZSD) (L3518
*The denominator of the ” % of employees with disabilities ” is the number of workers under regular employment.
(excluding employees loaned from other companies and including people loaned to other companies)
HE (EEE) [(EHH3EEEEE Number of members with job titles
PUTIRE 5 Male BEK | A Persons - - 17 15 15 8 7
Executive officers 47 Female - - 3 2 3 1 1
(Excluding directors) ZIELEE % of Female % - - 15.0% 11.8% 16.7% 11.1% 12.5%
BRI E uTeaER) 5 Male X persons - - 85 77 67 74 84
Departmental heads or above % Female - - 14 21 19 26 25
(Excluding directors and executive officers) L5 % of Female % - - 14.1% 21.4% 22.1% 26.0% 22.9%
YR—Jv—H 5 Male A Persons - - 70 77 68 69 65
Manager positions 47 Female - - 21 19 15 14 22
LIELEE % of Female % — — 23.1% 19.8% 18.1% 16.9% 25.3%
1144 = S
?E{TE%EHS-.- BH{K % 35.4% 36.1% 36.3% 37.1% 37.7% 39.8% 38.7%
% of female members
?lgg 2L X.l (®+®) . 217N % - - 14.3% 20.0% 21.2% 24.8% 22.2%
% of female members in managerial positions *1
ML — 4 — SR
Hp-I-LEE k2 (0+@+6) ek | % - - 18.1% 19.9% 19.8% 21.4% 23.5%
% of female leaders *2
%1 [ZHEEHE-LER] . BREU LOEEHT, JUTREZE . BFREZSFI00 /HRBICEREREEHESZ2S0
*1 “Number of female members in managerial positions”: Managerial positions of departmental heads or above, including executive officers and excluding directors.
Managerial positions of departmental heads include people in managerial positions loaned to ASKUL and others.
%2 Y-8 HE] . Ir-Jr—B L (EUEERR<)
*2 “Number of female leaders”: Manager positions or above (excluding directors)
VIERBIHE (E%E) B (FHERKBRIE) (BE4K)

¥ "Number of members (employees) by age group” ( as of the end of each term) (Non-consolidated basis)

F Age BT Unit Bt Male T Female Ait Total
FRBIHE (RHEE) 8B 30/%K/E ~ Under 30 [ A persons 65 8.6% 99 13.1% 164 21.8%
Number of members by age group 30~39 70 9.3% 68 9.0% 138 18.3%
40~49 188 24.9% 90 11.9% 278 36.9%
50~59 104 13.8% 41 5.4% 145 19.2%
6054+ ooor 24 3.2% 5 0.7% 29 3.8%
ast Total 451 59.8% 303 40.2% 754 100.0%
XA ERESHCEATHENERA  *Members loaned to ASKUL are not included in the above figures.
FMR Age BT Unit B Male % Female At Total
FRBIE (F2E) B 30/%RM  Under30 | A persons 74 9.3% 111 13.9% 185 23.2%
Number of members by age group 30~39 87 10.9% 74 9.3% 161 20.2%
40~49 177 22.2% 86 10.8% 263 32.9%
50~59 110 13.8% 48 6.0% 158 19.8%
6011 E 2&2{ 26 3.3% 6 0.8% 32 4.0%
&t Total 474 59.3% 325 40.7% 799 100.0%

XZHEHBRESCEATENEEA

*Members loaned to ASKUL are not included in the above figures.

Employees/Human Capital A#1-#t8 / 4



ESG>—%% ESG DATA BEEHH : 2023/6/19

AU &t ASKUL Corporation Last Updated : June 19, 2023
*Bifk = Non-consolidated basis
**Z . *i (=] ) B, i 20165E5HH8 201745848 20184E5HH 201945848 20204E5H48 20214E5HH8 20224E5HH8
B Employees /Human Capital Boundary FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022
viRR ¥ Recruitment BosEs  Bf7 20164E5AH8  2017458H1  2018458HF  2019458HF  20204E58HF  2021458HF 20224585
AR (F2E) FAEH x1 £ Male Bi{K | A Persons 8 8 6 12 15 8 10
Number of new recruits (new 47 Female Non- 13 15 10 23 23 13 19
graduates) *1 5t Total basis 21 23 16 35 38 21 29
Bl L3R % of female members % 61.9% 65.2% 62.5% 65.7% 60.5% 61.9% 65.5%
[ 3FEZTEER * 5 Male A Persons 8 7 5 11 = - =
Of which, the retention ratio 47 Female 12 10 6 21 - = -
three years after recruitment £t Total 20 17 11 32 = = =
* 5t Total % 95.2% 73.9% 68.8% 91.4% = = =
R 20195888k 202085888k 20214588k 2022858k 20236588k 20248588k 20256588%
At the time of checking: the end of — FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024 FY5/2025

* [ BEFRTEFEE] 1 Hl) 2015FE58BCAURHLBEOS5, 2018F5 8RR TEREL TV HEHOEIE (%)
*"the Retention ratio three years after recruitment”:
Ex.) The ratio of members who stayed in the company as of the end of FY5/2018 out of those who had joined ASKUL in FY5/2015

RIREEFAER X2 5 Male BEEK [ A persons 29 67 26 44 23 18 31
Number of members % Female 17 27 12 16 11 7 12
recruited mid-career *2 5t Total 46 94 38 60 34 25 43
Bl L3R % of female members % 37.0% 28.7% 31.6% 26.7% 32.4% 28.0% 27.9%
BRAABICEHZTERFAELE FECL IEZE A 68.7% 80.3% 70.4% 63.2% 47.2% 54.3% 59.7%
PERRAE LR BARRIR B{K % 76.8% 72.5%
TR (FRE) FRAER X1 BE{R A 177 199
FEREAESR  X2-Q B4R A 655 662
HEZA B4R A 21 52
HRYTEEE RS X3 -0 _ BE{K | A Persons
No. of members at the beginning 5t Total 594 653 744 751 805 829 836
of the term *3-(1)
HARAKHEE x3-0 5 Male B{K | A persons 37 75 32 56 38 26 41
Number of members X Female 30 42 22 39 34 20 31
recruited mid-term *3-(2) 5t Total 67 117 54 95 72 46 72
> TEEX-B#IEZR Retention rate/Turnover rate
1L EBE L Bo#a** BIK | A Persons 17 23 44 33 50 30 44
No. of members %3 -@® *3-(3) 3t Total 20 26 50 37 52 36 55
who left the =
company 5541 Female 3 8 17 14 19 2 17
mid-career %3 —@ *3-(4) ZOAh Other 3 3 6 4 2 6 11
HEREEER x4 Bo#a** Bi{K % | 2.6% 3.0% 5.5% 3.9% 5.7% 3.4% 4.8%
Employee turnover ratio *4 5t Total | 3.0% 3.4% 6.3% 4.4% 5.9% 4.1% 6.1%
** For personal reasons
10 1TEER 5 Male =178 % 55.6%
(LOHARIICAH U EH B OTEFER) 47 Female 68.9%
5t Total 62.2%

> BEMZ Reemployment after the mandatory retirement age etc.

EFEBERARES B{K | A persons| - 6 6 9 8 4 8
Members who wish to be reemployed after the

mandatory retirement age

HLEBEDSSRAELR - 6 6 9 8 4 8
Number of members who were employed from

among applicants

EEBRAR % - 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Ratio of Reemployment rate after mandatory

retirement age

TEFLRZER mandatory retirement age mAge 60 60 60 60 60 60 60
[RREFZRBIE( B 12 % 5 5 Male B{K | A Persons - 18 22 24 27 26 26

Number of “members with the 47 Female — 1 3 5 5 4
right to types of employment” *5 £t Total 12 18 22 27 32 31 30

X1 [ (F2E) RAEHR] . FRFZEORAE. 201385 AALLDE/BL THENET.
%2 [RfRAER: EHE+HEH E2) H8nd / ERFEEE. HER AR
%2 -@ [PRRAER] . E4E+BHEE (26) 48+ MBERRRIRENEE0sr (HISoLEEELSE) / RE. REEHE. FHEHHE 3R
%3 -0 HPFEEESR] . E4E+RBhaE (21) 48+ MERERRIRENEE0sr (HIoLERELSE) / RE. REEHE. FHEHIHE 3R

X3 -Q MhAHHEHI=3H (FFE) FAER +TRRAEHK D RHEH A, FHEHIH B R BRPEOTINERZRR
%3 -0 [HERmER ) o [ BRI O REDDELE (RE) &8/ EFREE. HE- 55820

X3 -@ [HEEESR ZoM] @ [HEHMEIEENRIAORMELR EFRMES
x4 [HEHHER| = (3 -OIHERMESR 1)) / ( (3 -ONBIEREER) + (3 - AHEER]) )
X5 [PEMBIECEE 1E: 60RZUARAEEN . AANOBBICLOTBELRIIDNEINEEIRT LN TEZFIEZFIBL TV SHESR (HIKREFROEHEER)

*1. “Number of new recruits (new graduates)”: ASKUL began hiring new graduates in FY5/2013.

*2 “Number of members recruited mid-career”: Only regular + monthly-salary (contract) employees.
Excluding those who changed types of employment and those who were loaned to ASKUL.

*3-(1) “Number of members on the payroll at the beginning of the term”: Excluding loaned members and hourly-salary members

*3-(2) “Number of members recruited mid-term”'=Number of new recruits (new graduates) plus the Number of members recruited mid-career
: Excluding loaned members and hourly-salary members. Excluding members who changed type of employment.

*3-(3) “Number of members who left the company mid-career: Total”: The Number of members who left the company mid-career
who are included in the calculation of “Employee turnover ratio,” excluding people who reached the mandatory retirement age,
and loaned and transferred members

*3-(4) “Number of members who left the company mid-career: Other”: The Number of people who left the company mid-career,
people who left the company at mandatory retirement and others who are not included in the calculation of "Employee turnover ratio."

*4 “Employee turnover ratio” = 3-(3) / (3-(1)+3- (2))

*5: Number of “members with the right to types of employment”: The Number of members who use a system under which employees at the age of 60
can choose to continue to work or not at their own discretion. (Number of members on the payroll at the end of the term)
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ESG7—#%% ESG DATA
AUk &t/ ASKUL Corporation

*Bifk = Non-consolidated basis
201655488
FY5/2016

20224585
FY5/2022

20204545
FY5/2020

2021458488
FY5/2021

20184544
FY5/2018

201945848
FY5/2019

2017458488
FY5/2017

Bk
Boundary

**Z'*iﬁ Employees /Human Capital

v$RE v Compensation wgasrt By 20164E5HH1 2017458H8 201845885 201945881 202045858 20214588 20224588
HEDRSBIUFHOHREE X R
Total of members' salary and benefits * Bk | [ ven 7,817,984 6,769,530 7,342,080 6,725,627 6,693,592 7,852,433 7,730,555
HEOSBUFID—ABDFITE B Male - - - - - - 8,247,158
7N o ALy
& UESRUFH) % Female - - - - - - 6,883,956
Average compensation for members
19 Arerage 7,817,984 6,769,530 7,342,080 6,725,627 6,693,592 7,852,433 7,730,555
WA (BRLL) (BLADEDIEE) _ _ _ _ _ _ 0.834706443
Compensation (comparison between male and female)

x [FEBTHEGES] (B530) (AMIESERESLHODIE) 2LHRUTHVET.

*“Average annual salary (including bonuses) (the amount described in securities reports) is shown.

LR =R

m Education & Training

B/
Boundary

Lt
Unit

201655888
FY5/2016

201745488
FY5/2017

20185848
FY5/2018

20194584
FY5/2019

2020458458
FY5/2020

202145858
FY5/2021

2022458488
FY5/2022

AMADIERE X1 BK | @R[
I ; * Non- Millions of = 64.6 19.3 30.6 27.7 40.1
nvestments in human resources *1 consolidated Yen
basis
LABEDERBER %2 Fr/A
A ) - 90.4 24.9 36.2 35.9 47.4
nnual education expenses per person *2 *
X1 TAMAORERE] . HEHMEER ($%8) *1 “Investment in human resources”: Employee training expenses (total amount)
%2 NABRVEBBEE]: EHE-BRHHE. INSDOEBEE
*2 “Annual education expenses per person”: Annual education expenses per person who is a full-time or monthly-salary employee (Unit : Thousand yen/person)
vE&EHESOZEIRR  vStatus of Attendance at Various Training, Seminars, etc.
AZ Contents $i5&E Subjects
NSZAYNHE  * 2HE A
Harassment prevention seminar *  All members 217N Persons 669 681 778 838 - 889 918
ERBIEIS TS TORME  * [ EEES
Product-related compliance training merchandisers, - 5,010 4,819 4,291 1,227 2,970
* etc.
FrUPTHAHE Ela=gid]
Career design training non-managerial - - 240 38 58 38
positions
BRIV 3vT WTERE ST
Human resource development g\zwn‘ayg:ff::fd - - 217 100 39 — -
workshop subordinates
FHERRIA NiFHE FrEEE
Newly appointed manager training Newly appointed - - - 42 20 27 44
managers
AN T(RABIHE  * i)
Diversity-related training * All members 176 102 393 944 - 898 918
ISMS- {215 -FHHE  * A (B4 o
Training of ISMS, insiders, etc.* All members - 1,953 2,908 3,868 4,149 3,105 3,153 3,595
(Group) Group

* EDFHMECOVTIE, EICe S5-I DZHEEE GERAER)

*The number of participants in e-learning courses is shown concerning the training with an asterisk (cumulative total of people).

Employees/Human Capital A#4-#t8 / 6



ESG7—#%% ESG DATA RREHH : 2023/6/19
AU &t ASKUL Corporation Last Updated : June 19, 2023
*Bé{k=Non-consolidated basis

201655448 17958488 20184544 201945848 20204545 2021458488 20224585
FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022

*Z'*iﬁ Employees /Human Capital

nfERERE/FHEHRLEE : 20164F5H8  201745HH8  201845HH8 201945888 2020458 20214E5AH  20224E5AHA
ealth and Safety FY5/2016 FY5/2018 FY5/2019 FY5/20 FY5/2022
BERRECRETZHET X H0/Y TEE-TERREICED VI PRV THECEKMBBICHLT - (1) -3
Policy on Healthy Management* Included in “ASKUL Code of Conduct” VII Colleagues who work together in ASKUL -(1)-3
https://askul.disclosure.site/ja/themes/85#acoc07
KRR - ATENREE | ICBWVT, [MBEOIZ1Z7—33 2 K, BERN TEEEZILL LR ERIIS OWEBIELET JLRELTVET,

* “ASKUL Code of Conduct” stipulates “We value mutual communication and aim to create a healthy, lively, and safe workplace."

—ASERMRREZMTZ 2K Bi{K
% of people who received general and regular health Non- % - 99.6% 99.5% 99.4% 93.0% 99.9% 99.8%
checkups ‘°"5b°a‘::‘e"
EERERZR

% of people who received detailed examinations - 70.0% 63.2% 71.1% 66.7% 66.7% 63.2%

TEHRRZUARE
% of people with remarks as a result of regular health - 34.9% 37.7% 36.7% 40.2% 37.5% 39.7%

checkups

BIEASE#IFER X1

% of people who have maintained appropriate weight *1 ${$ % - 73.3% 70.7% 69.6% 67.3% 66.5% 66.8%
WU
Smoking rate - 22.9% 20.9% 20.4% 18.4% 17.6% 16.1%

MEYRIER X2
% of people with high blood pressure risk *2 ${$ % - - - 0.1% - 0.3% 0.1%

MHEURIEEZBNB ADEIE X 3

% of people considered to be on dangerous blood sugar - - = 0.1% = 0.2% 0%
levels *3

AN ZFIYIRIRER

% of people who took a stress check =N % - - 90.5% 88.6% 91.7% 92.7% 96.5%
R -RRCRIIMEREER B BIK | A persons - 799 187 56 - - -

% of people who participated in health ~ Managerial

and safety seminars positions % - 100% 100% 100% - - -

%1 DEEARSEHFER]:  BMI 18.5B 25K

%2 [MEVYRVEZE] :  UMEHAMAE 180 mmHgI EFTEHRRIAIE 110 mmHgM EOADEIE

%3 [MHBURVEZEZSNZADEIG] : ZEAREFIMAEN200mg/dI EOADEIE

*1 “Ratio of people who have maintained appropriate weight”: BMI from 18.5 or more to less than 25

*2 “Ratio of people with high blood pressure risk”: The percentage of people with systolic blood pressure of at least 180 mm Hg
or diastolic blood pressure of at least 110 mm Hg

*3 “Ratio of people considered to be on dangerous blood sugar levels”: Percentage of people with fasting blood glucose of 200 mg/dl or more

VHBBREEE vHealth and Safety WekEE BT 20164E5AH3 201745881 201845AH8 20194588 2020458H1 202145888 20224584
PBKEEH X1 SEC Death | K | A persons - 0 0 0 0 0 0
Number of work-related injuries *1 EfE Severe - 1 0 0 0 0 0

BE Mid - 0 1 2 3 0 0
PBKERERELR
Number of occurrences of occupational 115 Employees - - 0.00 0.00 0.00052 0.00 0.00 0.00
accidents
Frequency rate of occupational #& Employees = 0.00 0.69 0.67 1.27 1.82 0.00 0.00
accidents *2
WS BAREE X 3 BB | A persons - 10 14 12 22 9 11
Employees on leave or long-term absence *3
55 AZHNANAAH _ 10 10 8 15 5 8
Mental health disorder
ASA NIV OISR _ _ 4 4 7 a4 3

Diseases other than mental health
X1 [BEEBER] : [EE]: ARE4BM L. BE] : AKRE4BXKRTE
K2 [BEKEERER] .  RELCEWLEY NS EIFRIE < 100K, /\#EE2MIFT
X3 [MAHE -REARSE]: 1,AUNLORRHE (A—&F1R2H8Z3)
*1 “Number of work-related injuries”: “Severe”: 4 or more days off; “Mild”: Less than 4 days off
*2 “Frequency rate of occupational accidents”:
Number of victims of industrial accidents who had to take days off / Total working hours x 1 million hours. (Up to 2 decimal places)
*3 “Employees on leave or long-term absence”: Long-term absentees for at least 1 month (The same person shall be counted as one)
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ESG>F—%% ESG DATA RREHH : 2023/6/19
AU &t ASKUL Corporation Last Updated : June 19, 2023

*Bifk = Non-consolidated basis

*Z . *i =] ; B 201655488 201745848 20184588 201945848 20204545 2021458488 20224585
B Employees /Human Capital FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022
SR, @ESWE : 20164E5HH8  201745AH1  20184F5AH  201945AH8 202045881 202145888 20224588

Work-family balance suppol work style reform" FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022

ﬁﬁfﬁﬁ(ﬂ& I5E8 ﬁﬁ H days 19.5 19.9 19.6 19.8 19.7 19.7 19.9
Paid leave Number of days granted Non
BHEIRIR BSE 3K basis H days 13.9 14.0 15.2 15.3 15.9 13.3 15.2
Paid leave Number®& % of days taken % 71.4% 70.2% 77.6% 78.1% 80.8% 69.3% 76.4%
TASKULY> D27 — | BS B2 BIE | A persons - 52 57 134 76 105 46
Number & % of employees who took o o o o o o o
“ASKUL Thanks Holiday"” %o - 65.8% 93.4% 89.3% 74.5% 55.9% 37.7%
— P=EY P
PRI RIS E Azt BEE | A persons 11 14 8 10 15 14 23
Number of employees who took Mid-term total
maternity leave B BIRTE
As of the end ;the 3 3 1 3 3 5 4
term
FERTEE R ASKIUS R _ % 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Ratio of employees who took maternity leave
z=18 ey =
T A S 1 MARES BEEK | A persons 13 15 14 17 22 25 29
Number of employees who Mid-term total
took childcare leave . HAsRBIRTE
X2 s of the end of the 6 9 5 8 15 6 12
term
& B BIAER 5% Male - 1 0 3 3 0 5
Breakdown by gender % Female - 14 14 14 19 25 24
(HAFREET)  (Mid-term total) 5t Total - 15 14 17 22 25 29
Ratio of employees who took childcare 27 Female % - 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
BREUSROERR £ Male K| % - 100.0% - 100.0% 100% - 100%
Ratio of employees who returned to
work after taking childcare leave % Female - 100.0% 100.0% 100.0% 100% 100% 100%
B IIWA1 LTOEIFER 5 Male - 100.0% - 100.0% 100% - 100%
Of which, the ratio of employees who
returned to full-time work %Z Female - 50.0% 0.0% 17.0% 100% 32% 31%
BRAERTESER X4
Retention rate of employees after £k Total % 100.0% 100.0% 100.0% 100% 100% 100%
childcare leave *4
SRIEENEES x5 2 Male _ _ _ _ 2 3 1
Number of employees who worked
shorter hours *5 % Female - - - - 21 18 21
MRBIRE _
5 of the end of the term 5t Total 28 26 25 26 23 21 22
SEYERE- BIRORD OERMEE 5 Male _ _ _ _ 0 0 0
B
Of which, the number of employees who %7 Female - - - - 21 18 21
worked shorter hours for pregnancy -
and childcare 5t Total - - - - 21 18 21
NEAREE - ‘
Number of employees who took nursing = %ﬁs A Persons 1 0 0 1 0 0 0
care leave Mid-term total
BENEER - ‘
Number of employees who took - = %ﬁs A Persons - - - - - - 0
Sick/Injured childcare leave Mid-term total
TEHFEUSEL X6 ox 771 847
Number of employees who worked from ,EJ;EF:..;T %ﬁs A Persons 14 39 426 527 - _ —
home *6 Mid-term total =] Exan-|
SAOUR-MABER %7 o
Number of employees who took “Life Mid t:‘n total %ﬁk A Persons 2 1 4 3 2 4 2
support leave” *7 \d-term fotal
ITJ’J'.—/EV‘J‘/T\— AR _ 1 5 2 1 3 5
Education support leave
RS> 74 70— MAR: _ 0 0 0 0 0 0
Volunteer support leave
’G?J/l\j.'fjb‘ﬂ‘\— IMAR _ 0 > 1 1 1 0
Second life support leave

X1 [BAREUSER] . (Pash)  EROAREEET. ToMIC 1 BTEERARE M BNE 1 AEEZB
%2 [BAREVEEHR] . (BRBRTT)  AREENEDCERAEZESLTVIAE
%3 [BREAEIEE] . DBREFHIEFNHEES
%4 [BRAEERESER]: BIRAERCEMUT2 /BETOTEER
%5 [EREEBER] © B378M309 (B5xPRE7REI309)RiE Tt E
%6 [MTIEHBIGER 1 TLI-IBBEST. EAAE 2020F588E0FLI-VHIEOEE (EREELL) (CADAMESLTENFRA. CIREBELLTRH)
X7 [54TY9R—MAREESR] © [5179R— MR L@ B OB - RI>TA7RERTR— NS BHDRIHIETY .
(ANBFIT1T -3~ RIOTAT~ EAVRIAT~ (50U LHR) OFEUSEHROEST)
*1 “Number of employees who took childcare leave”: (Mid-term total): Excluding the Number of employees who took maternity leave,
and if an employee took childcare leave for one day in the term, the case is counted as one person.
*2 “Number of employees who took childcare leave”: (As of the end of the term): The Number of employees who took childcare leave on the last working day of the term
*3 “Ratio of employees who took childcare leave”: The denominator is the Number of employees who had a newborn.
*4 “Retention rate of employees after childcare leave”: Retention rate as of two months after returning to work after childcare leave
*5 “Number of employees who worked shorter hours”:
Members who worked less than 37 hours and 30 minutes a week(less than 5 days x prescribed 7 hours 30 minutes per week)

*6 “Number of employees who worked from home”: Total of such employees including teleworkers.

Due to a change in the telework system (abolition of the upper limit) in FY5/2020, the Number of such employees has not been tallied since then.
*7 “Number of employees who took Life support leave”: "Life support leave” is a leave of absence system that supports members who study abroad and take part

in volunteer activity. (Total Number of each of employees who have taken leaves for education, volunteer, or second life (for the age of 50 or older))

Employees/Human Capital A#4-#t8& / 8



ESG>—%% ESG DATA BEEHH : 2023/6/19

AR St/ ASKUL Corporation Last Updated : June 19, 2023
*Bi{K =Non-consolidated basis
A -5 . 4k s 20164588 201745888 201845AH] 20194581 20204581 20214658 2022458
B Employees /Human Capital Boundary FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022
v F5EBFRE - EFETE  wworking Hours and Productivity Bk BAL Unit 201755888 20185888 201945881 202045808 202145881 20224588
N P +

FRESHERE X 1 BRAIASED | BUK | pepg i hourssyear 2,090.1 2,037.0 1,970.6 1951.8 2059.9 2046.7
Total annual working hours *1 Per employee Non-
N N ) PR e
FIORMERSBMWRE X2 wRAIASD e ppg/g nogmonth 174.2 169.7 165 162.7 171.7 170.6
Average total monthly working hours*2 ~ Per employee
TR TERRLASID B5R9/8 hours/month 31.5 27.9 24.6 22.1 27.4 28.9
Average overtime hours Per employee
FRENREAL BASKEE 4 A Persons - 194 158 100 135 113
Annual total of the number of B —
employees who worked overtime B 80BRIAB*5 AN Persons 2 2 1 1 1 1
EEFEE Operating income B Millions of Yen - 2,959 4,202 7,181 12,108 11,696
HFEME % 3 Productivity *3 F9/ A8 Yen/person/hour - 1,958 2,672 4,531 7,624 6,747

%1 [FERESESRE] 0 1 ASDOERTORSENRE  (KHE- BRI EEIR)
%2 [MPHOABKRERSERRE] . 2REE (REFHE. PRUSBHEORELZED) CL35E
%3 [HEM]: B - (EEHx [FEMRSERRE REE1AHRD) 1 (x1) )
*1 “Total annual working hours”: Total annual work hours per person (excluding hourly and monthly contract employees)
*2 “Average total monthly working hours”: Calculated with all employees (including results of employees under a discretionary labor system
and a deemed working hour system)
*3 “Productivity”: Operating income / (Number of employees x “Total annual working hours (per person)”)
*4 More than 45 hours per month *5 More than 80 hours per month

[ PN Hgk/AEEE BT 201655848 201745848 20185848 2019458 202045848 20214588 202245848
mHuman Rights Boundary  Unit FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022
v AMEICBIT3585 Policy on Human Rights
N FzE33 B0/Y [TRINVIN—T AESE]
Policy on Human Rights https://askul.disclosure.site/ja/themes/179
ZERIDZEIE(CRET 58T H/Y BEL
Policy on nondiscrimination Same as Above
IREH@B5 LS o/ Y BEL
Policy on prevention of child labor Same as Above
SIS @575 E /Y BL
Policy on prevention of forced labor Same as Above
BEEAE (BHtoEH. BESS) 0B &D/Y [EL /Same as Above (included in the above policy)
Policy on basic labor rights (freedom of association and collective bargaining)
MNEREZRE TSI BBIRFEIE - ZHEODRE &Y
Installation of a grievance report system and contact points to which employees can report on human rights violations
N NS MBERAEO TR BifK % - - - - - - 7
Number of receptions at “"Human rights and harassment Non-
consultation desk” (grievance report system) m:::m Number
MNERECEIZEE %1 L& - - - 0 0 0 4
Grievances about human rights violations *1 Number
NEEEOFEMER X2 - - - 0 0 0 4
Number of human rights violations *2
MERHE S58E -2 X3 BA | A persons 669 681 778 838 - 889 918
Number and ratio of employees who took part in
human rights seminars *3 % 100% 100% 100% 100% - 100% 100%
HAMAHLER BIK % | X%F5EHESBL  *No labor union
Ratio of members who belong to labor unions
ARSI IE - S EHESINEER XF@HESIL  *No labor union
*4

%1 TAEREICEIZER] EARAMERS(CEHIEE BORMMHR (FHIERLOHH)
*1 “Grievances regarding human rights violations”: The number of grievance cases reported about grave human rights violations
(the number of grievances reported)
%2 [NEREOREMR . BERBMERSOREMR
*2 “Number of human rights violations”: Number of occurrences of grave human rights violations
%3 [AMERME R38E-R] 1 NECRIZHMEZRITAEREH-A1E (NS MMEICERS) (W5 : IMEREROSHE)
*3 “Number and ratio of employees who took part in human rights seminars”: The number and ratio of members who took seminars
on human rights (corresponds to harassment prevention seminars) (Subjects: All members at the time of holding the seminar)
*4 The ratio of employees covered by collective bargaining agreements and the ratio of employees with labor union membership.

| Ed0lii] 1k e BT 201655888 20174588 20184584 20194588 202045888 20214588 20224F538

m Others Boundary Unit FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022

UARNSEIE OB | Btk | # None = " " " " "

Implementation of restructuring
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ESGT—%% ESG DATA BREIA : 2023/2/20
AR EH/ASKUL Corporation Last Updated : February 20, 2023

iA . wigksERE  ®fo 201645AHA 201745888 201845AH1 201945881 202045881 20214588 20224588
* ZX Society

Boundary Unit FY5/2019 FY5/2019 FY5/2019 FY5/2019 FY5/2020 FY5/2021 FY5/2022

HEH-I=1=F7+1 Customers, Local communities and society

m5EEDHER / mExistence or Non-Existence of Policy, etc.

VEBRCIIBEMCEIZRHE  wPolicy on response to customers
HEAE. BEBISAER Customers and business partners

BEFRMICOEARSE [ 008% BEFRMICOBEARAEHLUITENER
Basic Policy on response to customers https://askul.disclosure.site/ja/themes/100#policy

BEHILE -X-TT>I(CEITEHE &D/Y [fei2-1TEAREE] I HSBEKCHLT I- (2) FEIROEMHETE *
Policy on responsible advertising and marketing https://askul.disclosure.site/ja/themes/85#acoc02

*Included in “ASKUL Code of Conduct” II To customers - II-(2) Provision of information and response

CSRIE(CRIT 258 ¥ Policy on Sustainable Procurement (CSR Procurement)
CSRIEE (BRTHIINGEE) Hit »n/Y [720) BAFFIIEES ]
Policy on Sustainable (CSR) Procurement https://askul.disclosure.site/ja/themes/101

BERtF+1UT+ Information security

BREF1UT5E /Y [PRI)IVEIREF 171758t - B AIEIRIRFE S £ “ASKUL Information Security Policy and Personal Information Protection Policy”
Policy on information security https://www.askul.co.jp/guide/policy/privacy.html

B ERERES £ /Y FE
Policy on personal information protection Same as Above

T5ANS =R — ASKUL https://www.askul.co.jp/guide/policy/privacy.html
Policy on privacy LOHACO  https://lohaco.yahoo.co.ip/help/privacy _policy/

(5% -BiElB#HR)  (Reference and related information)
BETERES EICED(RRE LOHACO  https://lohaco.yahoo.co.jp/help/tokushoho/

Indication based on Act on Specified

Commercial Transactions

EYEEECED(ERTL ASKUL https://www.askul.co.jp/etc/secondhand.html
Indication based on the Secondhand

Articles Dealer Act
ARG BB OBR ASKUL https://www.askul.co.jp/etc/alcohol.html
Display of liquor sales manager signs LOHACO  https://lohaco.yahoo.co.jp/help/alcohol/

HUEBEE (PARIN) TLES - BRES ZixH 18EURL
Standard certification Authentication/registration No. Registration date: URL in which the information is available
1ERF1U71 JQA-IM0243 2005%4H28H (ISO 27001)
Information security April 28, 2005 https://askul.disclosure.site/ja/themes/87#isms03
TSANS—<—4 2 10540021 2006%2H7H (JIS Q15001)
Privacy Mark February 7, 2006 https://askul.disclosure.site/ja/themes/87#isms04
f5 JQA-EM3850 200453812 (ISO 14001) BEBIYRIADIIRAT A Environment Management System
Environment March 12, 2004 https://askul.disclosure.site/ja/themes/160#ems02
his- = Hfk/sERE  Bfz 201685888 20174588 201845HH 201945858 20208548 20214588 20224581
Local communities and society Boundary  Unit FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022
Misk-#t< Local communities and society -
- EplE!
BRaR o | Millions of 27.0 14.6 9.2 13.5 14.5 15.1 10.1
Amount donated P, Yen
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ESGT—%% ESG DATA
FAOMEN &1t/ ASKUL Corporation

* B4k = Non-consolidated basis
b}\j'\/x Governance

201645888 201745881 201845H8 201945881 20204588 202145888 2022458
FY5/2019 FY5/2019 FY5/2019 FY5/2019 FY5/2020 FY5/2021 FY5/2022
XMEBIOERNH2E0ZMRE, RA, ZHIRBRSR (RERS5/20) | F@. B (F145/21~5/20) OHUE-IBIREBOTHNFT .
*Figures and information are, in principle, as of the end of each term (The closing date: May 20),
or for the entire term (from May 21 to May 20 of the following year), except those with individual annotations.

=I%EHHE : 2023/6/19
Last Updated : June 19, 2023

Bifi7

Boundary Unit

L=MINFV R, IVTSA4F72A Corporate Governance, Compliance

m5EEDHER / mExistence or Non-Existence of Policy, etc.

V¥ ANFIRICEETZAHEE  wPolicies on corporate governance

hEIEZE H/Y TASKUL WAY] - )R (FERR) /W1-X (lfEE) . DNAZED
Corporate Philosophy * Including ASKUL's Purpose, Values, and DNA

https://www.askul.co.jp/corp/company/way/
REDEBEOSEH »/Y J-RL—MINFORBEBCTHR/ RAI3 -1 (4) B2 #BBREOSE] (BFE. BEAE. REMEHEE)
Policy on election and dismissal of directors
and audit & supervisory board members https://www.askul.co.jp/corp/investor/management/governance/
mEIRMOSE /Y JI-RL—MINFIZREZICTHFR*/ FRI3 -1 (3) [EWHE-REEBIOREMOVT]
Policy on compensation for directors and audit
& supervisory board members https://www.askul.co.jp/corp/investor/management/governance/
BB OFIZAER 5 # nn./Y J-RL—MINFORBEBCTHR* S RAIL - 7 [TRREOIEF - PEEOHRCRITZHE | (RAI1 - 4(cexain)
Policy on conflicts of interest of directors

httos://www.askul.co.ip/corp/investor/management/governance/.
BB OBLE S B EG 58 nn./Y Bk
Policy on transactions with related parties by Same as Above
directors
REITEBEBAOERTERE »h /Y BifiEESHRES . - R —MNAFORREBICTHR* S [BEEEAOBEESSHEIEH ]
Selection and evaluation criteria for accounting " Selection and evaluation criteria for accounting auditor”
auditor https://www.askul.co.jp/corp/investor/management/governance/
(EE VIE S E= 8 /Y J-ARL—MINFURREZICTHEFR*/ FAI4 - O [IRITHHIBEE )
Standards for determining the independence of “ Standards for determining the independence”
directors and audit & supervisory board members https://www.askul.co.jp/corp/investor/management/governance/
1BERBIROA H /Y J-RU—MINFIRBEEICTHER*/ BRI3 -1 [P0 T4RI0-Jv—HRU>—]

Policy on information disclosure

“ASKUL Disclosure Policy”

https://www.askul.co.jp/corp/investor/management/governance/
* J—RL—MINFYRREZB(CTHR  Disclosed in Corporate Governance Report

YIUTSATVA. BEBHIEICRET 5815 wPolicies on compliance

fRIERREE /Y [f@i2-17Eh#3& (ASKUL Code Of Conduct) |

Code of Ethics https://askul.disclosure.site/ja/themes/85#compliance04

AEBHTEI DS & &H/Y [ REBHEHIS 25 AICEII 284758t ] Basic Policy on Internal Control Svtem
Policy on Internal Controls https://askul.disclosure.site/ja/themes/83#governance03

NEFEBIRRE S E »h/Y % T2y b1 VEREIERIZ | ICHBVT, BIREDREZRE

Policy on whistleblower protection "Regulations for Operation and Management of ASKUL Hotline” provides for the protection of whistleblowers.

uHNFIR

B/
Boundary

BT
Unit

201658 201745883
FY5/2016 FY5/2017

2018458 201945888 202045888 202145888 2022458 5%
m Corporate Governance FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022

m BV

2022/8/485 R

m Director As of Aug 2022
B A % Male K A 5 5 4 4 3 5 5 5
Number of directors  Internal 7 Female Non- Persons 0 0 1 1 1 1 1 0
5t Total | e 5 5 5 5 4 6 6 5
520N % Male 5 5 5 5 4 4 4 3
Outside Z Female 0 0 0 0 1 1 1 2
&t Total 5 5 5 5 5 5 5 5
5553745 BB Male 3 3 3 3 3 3 3 3
“and Z Female 0 0 0 0 1 1 1 1
Independent £t Total 3 3 3 3 4 4 4 4
s &5 % Male 10 10 9 9 7 9 9 8
Total Z Female 0 0 1 1 2 2 2
&t Total 10 10 10 10 9 11 11 10
SRR LR % 50.0% 50.0% 50.0% 50.0% 55.6% 45.5% 45.5% 50.0%
Ratio of outside directors
RIS ERFRIR LR 30.0% 30.0% 30.0% 30.0% 44.4% 36.4% 36.4% 40.0%
Ratio of independent outside directors
GRS 0.0% 0.0% 10.0% 10.0% 22.2% 18.2% 18.2% 20.0%
Ratio of female directors
m Audit & Supervisory Board As of Aug 2022
BEETSE i 5 Male K A 1 1 1 1 1 1 1 1
Number of audit &  Internal 47 Female Persons 0 0 0 0 0 0 0 0
supervisory board £t Total 1 1 1 1 1 1 1 1
members 520N 5 Male 3 3 3 3 2 2 2 1
Outside Z Female 0 0 0 0 0 0 0 1
&t Total 3 3 3 3 2 2 2 2
5553745 BB Male 2 2 2 2 1 1 2 1
“and Z Female 0 0 0 0 0 0 0 1
Independent £t Total 2 2 2 2 1 1 2 2
BEE® A5 % Male 4 4 4 4 3 3 3 2
Total Z Female 0 0 0 0 0 0 0 1
&t Total 4 4 4 4 3 3 3 3
HHEEERIEE Y% % 75.0% 75.0% 75.0% 75.0% 66.7% 66.7% 66.7% 66.7%
Ratio of outside audit & supervisory board
members
IR HIMNEEERIEE Y% 50.0% 50.0% 50.0% 50.0% 33.3% 33.3% 66.7% 66.7%
Ratio of independent outside audit &
supervisory board members
THEEREE 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3%
Ratio of female audit & supervisory board
members
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ESG>F—%% ESG DATA BIEEHE : 2023/6/19

FAOMEN &1t/ ASKUL Corporation Last Updated : June 19, 2023
* B4k = Non-consolidated basis
ﬁ}\“j_)x G {4 ==tva 201655888 201745881 201845HH1 2019458H1 202045881 202145881 20224588
overnance Boundary  Unit FY5/2019  FY5/2019  FY5/2019  FY5/2019  FY5/2020  FY5/2021  FY5/2022
n % EREIER [BFFOEE—E)] : https://www.askul.co.jp/corp/company/overview/ 2022/8/4B5 5
m Information on Officers [Latest list of officers]: https://www.askul.co.jp/corp/english/company/overview/ As of Aug 2022
HIMEBHEEY% (BHE. A% &8) K % 57.1% 57.1% 57.1% 57.1% 58.3% 50.0% 50.0% 53.8%
Ratio of outside officers % (Total of directors and audit & Non-
supervisory board members) consolidated
I BHEEY% (BHE. A% &8) pasis % 35.7% 35.7% 35.7% 35.7% 41.7% 35.7% 42.9% 46.2%

Ratio of independent outside officers % (Total of directors and
audit & supervisory board members)

BRI DI EFihp % 59.9 59.5 61.1 62.1 56.1 55.8 56.8 55.8
Average age of directors Age
Eufs (1) OF195 i 57.2 55.4 54.0 55.0 52.8 52.5 53.5 52.8
Average age of directors (internal)
EEEROFIIFiin 59.8 60.8 61.5 62.5 67.0 67.3 68.3 64.0
Average age of audit & supervisory board members
BN - R D L PREFin U U U U RU »U RU
Upper age limit None
BRI AEER F 1 1 1 1 1 1 1
Term of office of directors Year
BEEAERR 2 2 2 2 2 2 2
Term of office of audit & supervisory board members
PITRESER 1 1 1 1 1 1 1
Term of office of executive officers
[ EE K A 10 10 10 10 9 11 10 10
m Board of Directors Members Persons
FRMEEIER X1 [l 19 15 15 16 17 17 15
Number of meetings held Times
HFEER % 93.7% 96.7% 97.3% 99.4% 100.0% 99.4% 98.8%
Attendance ratio
HFER (HAHMERHR) % 96.8% 93.3% 98.7% 98.7% 100.0% 98.8% 97.3%
Attendance ratio (outside directors)
B R EERT7 5% T OERFHE A 0 0 0 0 0 0 0
Members with 75% or less attendance Persons
nETAGR EES K A 4 4 4 4 3 3 3 3
m Audit & Supervisory Board Members Persons
A X1 [l 13 14 13 13 15 15 20
Number of meetings held Times
HEER % 100.0% 100.0% 96.2% 98.1% 100.0% 100.0% 100.0%
Attendance ratio
HEE (HAEEER) % 100.0% 100.0% 94.9% 97.4% 100.0% 100.0% 100.0%
Attendance ratio (outside audit & supervisory board members)
BEBRRRBFEE75% U T DEEER A 0 0 0 0 0 0 0
Members with 75% or less attendance Persons
[ X 1% 2 2022/8/4¥55R
m Committees, etc. il v As of Aug 2022
E% - BNEER % 54%&’ ﬁMembers A Persons 5 5 5 6 5 5 5 5
- ; ; BAMEEIZL No. of meetings | [B] Times 14 15 16 11 32 19 23
Nomination and Compensation Committee HER Attendance % — — — — 95.2% 100.0% 97.4%
HYATFEUT1EER X3 Z S5 Members A persons 6 8 9 9 8 9 10 9
Sustainability Committee *3 FAEBIER No. of meetings | [B] Times 10 10 11 11 10 13 12
HIFZ Attendance % 100.0% 97.5% 86.6% 93.9% 97.3% 98.2% 98.9%
YR DTFATIARESR %4 ZE%X Members A Persons 6 6 6 6 5 6 7 6
Risk and Compliance Committee *4 BAEDIEL No. of meetings | [B] Times 12 10 11 11 10 12 12
HIFZ Attendance % 100.0% 97.2% 87.9% 92.4% 100.0% 100.0% 96.8%
HBLTEHERER Z S5 Members A Persons 0 1 0 9 0 10 10
Occupational Health and Safety Committee BH£[DIZX No. of meetings | [B] Times 2 2 2 2 2 2 12
MENAIXVNEER ZEE Members A persons 4 4 3 3 0 2 24 21
Quality Management Committee BAEDIER No. of meetings | [O] Times 1 0 1 1 0 0 1
BHREREER ZEE Members A Persons 1 1 0 0 3 3 2 12
Information Disclosure Committee BEEDIER No. of meetings [ [B] Times 34 44 32 25 47 24 36
#¥Exi# Management Meetings BEEEIRIER No. of meetings | [E] Times 36 34 38 34 39 34 40
HRIZESR X5 ZE2 Members A Persons — — — — — — 3 3
Special committee*5 BA{EEIZL No. of meetings | [O] Times - — — — — — 4
MIHIMEERZE X6 B2} Members A Persons 5 6 6 6 5 6 6 6
“Independent Outside Officer Meeting” *6  B£[DIZX No. of meetings | [T] Times 2 2 1 10 6

BAMELIE | (CEBEREICLORIEZSD
*1 Each “Number of meetings held” includes ones held by written resolution
%2 BEEROIZEHICG. PRIITF-08zED
*2 “Number of committee members” for each committee includes the number of advisors
%3 202148HFTIIICSREER]
*3 “CSR Committee” until August 2021
X4 2015F2AFTEHIIDTSAT7OARER]
*4 “Compliance Committee” until February 2015
%5 J—RL—MINFYR-I-R 4-8@ MR AN 2SI M2 E I 3E TIBRSNIRIRER | ([(ZEITBRE0D
*5 Ones that correspond to “Special committee” in Corporate Governance Code 4-8 (3)
%6 J—RL—MNFIR-I-R 4-8OMRIHANERBRELTIRE] ((ZHTIED
*6 Ones that correspond to “Meetings composed of independent outsiders” in Corporate Governance Code 4-8 (1)
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ESGT—%% ESG DATA

FAOMEN &1t/ ASKUL Corporation
b}\j'\/x Governance

w1V 547 VA, BhLE

R&EHA 1 2023/6/19

Last Updated : June 19, 2023
* B4k = Non-consolidated basis

Bifi7 20164F5AH8 201745881 20184588 201945888 202045881 20214588 20224588
Unit FY5/2019 FY5/2019 FY5/2019 FY5/2019 FY5/2020 FY5/2021 FY5/2022

Bt 20168581 2017451 201845888 201945888 2020958588 202145888 202245853

m Compliance and prevention of corruption

B TSATUR
m Compliance

Boundary Unit

FY5/2016 FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022

AEBRIREE DGR /Y (72N RS> ] (T —TEH-FINZTER-TEORO%ZHE)
Existence or nonexistence of an “ASKUL Hotline” (In addition to this, group companies have their own contact points in place.)
internal reporting system (the employee hotline)
HHEODREIRR H/Y KIPZRINIRY RSV IOEOO—DEL T, #AVEO CEREHM) 2RE
Status of installation of external *A law firm has been set as a contact point for “ASKUL Hotline.”
contact points
EEERNADBHRE nn./Y X[ PRONRY RS> IOROAO—DEL T, EHEBRZNE
Contact points for reporting to audit & *A full-time audit & supervisory board member has been set as a contact point for “ASKUL Hotline.”
supervisory board members
FEBRBAIEFHE S A 20+ =EA
— (IRTENARED - TRy NS VICRI T BRI cosigos | persons 765 834 833 894 869
*Number of members who participated in seminars on prevention of corruption — Seminars on Ethics and Code of Conduct and Hotline
750 - AERRR IS RRBA LEICRE I 25i® K 3 Yen 0 0 0 0 0 0 0
Fines concerning prevention of corruption, such as bribery
JAMEDEEE BE{R 3 Yen 0 0 0 0 0 0 0
Amount of political contributions
Ry N S1 > FI AL P2V ASKUL R 1 5 4 3 8 13 4 10
Number of cases of JI—7 Group &%t | Number 3 4 6 6 15 16 13
hotlines used &5t Total & erow 8 8 9 14 28 20 23
P T SRR o | 0 0 0 0 0 0 4
Power harassment* Number
Number of grievances 749347 )L J\SZAX> N
on |human rights Sexual harassment 0 0 0 0 0 0 0
violations =
[N 0 0 0 0 0 0 0
Others
&5t Total 0 0 0 0 0 0 4
*Workplace harassment, Workplace bullying
ZBRE
Number of violations by type
IREBELE DR (K [ 0 0 0 0 0 0 0
Number of preventions of corruption Violations
EDIER O 0 0 0 0 0 0 0
Number of violations of laws and regulations
BROBBEMER 0 0 0 0 0 0 0
Violation of the quality of goods, etc.
FREEMER DML 0 0 0 0 0 0 1
Number of display-related violations
[LEREMER DL 0 0 0 0 0 0 0
Number of advertising-related violations
BIREFIVTER O 0 0 0 0 0 0 1
Number of information security violations
i HE O 0 0 0 0 0 0 0
Number of cases of fines paid and sanctions imposed
BIREEBTNS0ER  7A)L  ASKUL E1ZS 1% 2 2 0 0 0 0 0
(HEBNS0IEMHE) JI—T Group B | Number 3 4 6 1 1 3 0
DA+ &5t Total & erowp 5 6 6 1 1 3 0

*Number of findings from relevant authorities(findings, etc., from Labor Standards Bureau)
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ESGT—%% ESG DATA
FAOMEN &1t/ ASKUL Corporation

* B4k = Non-consolidated basis
B /5B B 201645888 201745881 201845H8 201945881 20204588 202145888 2022458
Boundary Unit FY5/2019 FY5/2019 FY5/2019 FY5/2019 FY5/2020 FY5/2021 FY5/2022

=I%EHHE : 2023/6/19
Last Updated : June 19, 2023

\1"/7\ Governance

#%3-#%ER9E Stocks and Shareholders 2022458 208K (As of May 20, 2022)

#8#,URL ~ URL in which the information is available &P

m 5% /Policy, etc.

[[EARBEROBEARN BRI E | J-RU—MINFORBEEBICTHR A1 - 3//R8I3 — 1 (1)(CaE#H

[RREDIEF) - FHE M OMEIRICBIT D758 ] https://www.askul.co.jp/corp/investor/management/governance/ RAI1 -4
F X TBURERARIICOWT] "
b XTERBESRICET 3527 "
L x[REHBEMOSI (LRI EFHeE] RAI1 -7
[ BHOBEHI LB ENIZEDH L OXTIE | VEOft 1. BUIRBEIROEAOERE / RAI1 -5
TRREE DRI DI E(CRI S 758 ] RAIS -1

KENDFSFHTOWTIE, [HREDIEF] - FEHEEOHRRICEII 255 ICED

“Basic capital policy” Disclosed in Corporate Governance Report Principle 1-3/3-1(1)

“Policy on ensuring shareholder rights and equality” https://www.askul.co.jp/corp/english/investor/management/governance/ Principle 1-4
I~ * “About stocks held for strategic purposes” Principle 1-4
|- * “Thinking of takeover defense measures” Principle 1-4
L * “Procedures concerning transactions between related parties” Principle 1-7

“ASKUL's response when its shares are put on a tender offer”
“Policy on constructive dialogue with shareholders”

* Included in “Policy on ensuring shareholder rights and equality.”

V-Others:1.Anti-Takeover Measures /Principle 1-5

Principle 5-1

n FROBEFER

Japanese https://www.askul.co.ip/corp/investor/stock/agent/

m Basic information on ASKUL stock English https://www.askul.co.ip/corp/english/investor/stock/agent/
BEFE B|EFE5A218 H5 BES5H208
Fiscal year Fiscal Year From May 21 of each year to May 20 of the following year

SSRGS IR

Stock exchange registration

REGESEGIFT 751 A5

Prime Market of Tokyo Stock Exchange

FEZFa—-R 2678

Stock code

1B DR DH 100 #k

Number of shares constituting one trading unit shares
B HHRBREREFITLTVERA.

Preferred stock

ASKUL has not issued preferred stock.

FEITOIREMRTUHE 2L 169,440,000 #k (202245H208H3R7%)
Total Number of Authorized Shares shares (As of May 20, 2022)
FATERIVH AR 97,518,800 #k (20224552083 7%)
Total Number of Outstanding Shares shares (As of May 20, 2022)
PREE 37,543 & (20224552083 7%)
Total Number of Shareholders (As of May 20, 2022)
Bkl 71,871 #% (20224582083R7)
Status of treasury stock shares (As of May 20, 2022)

TERFR R ORME
Annual General Meeting of Shareholders

BESALH

Early August every year

KREEH
Record date
— ERERR 5H20H
Annual General Meeting of Shareholders May 20 of each year
— BRECH 5H20H
Year-end dividend May 20 of each year
— HfEcY 118208

Interim dividend (when paid)

November 20 of each year

HERFEEAN

Transfer agent

SHERGERTHRASHT

Sumitomo Mitsui Trust Bank, Limited

EEHEIRIERT (EMEDXAI5E)

Location of transfer agent

REHMFREEAON—TEH4E 1S ZHEREERTHRASHT

SESFAAATED

Stock Transfer Agency Business Planning Department, Sumitomo Mitsui Trust Bank, Limited.
1-4-1, Marunouchi, Chiyoda-ku, Tokyo

Rl O EE E IR A B S EIRS

Managing agency for special accounts

SHAEREGERITHRASHT

SEAATED

Stock Transfer Agency Business Planning Department, Sumitomo Mitsui Trust Bank, Limited

E5E : JU-41¥)L 0120-782-031

(BRERNDH)

(£-B-HEHLU12/31~1/3%5<9:00~17:00)

(from within Japan only)(9:00-17:00 except Saturdays, Sundays, National Holidays, and from December 31-January 3)

HRERSOREARNSHKRERSTTOEE
*

16 B
days

(BR5MERREMR S TORER)
(Result at the 59th Annual General Meeting of Shareholders)

*The number of days from the disclosure of proposals for a general meeting of shareholders to the date of the general meeting of shareholders

RRETERERORR [RRETEERS]

https://www.askul.co.jp/corp/investor/library/agm/
Status of results of voting rights exercised “Status of results of voting rights exercised, etc.”
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